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To safeguard the interests of all the women employ
Ginni Devi Modi Institute of Education has constitute
(1CC) as per the provisions of The Sexual Harassment of Woman a
Prohibition and Redressal) Act, 2013. The committee cond.u.cts awa
all its employees and ensures a safe and healthy work environmen
Complaint Boxes are placed strategically and checked regularly by the Co
to address the complaints, if any.

Internal Complaints Committee (1CC) is re-constituted as under to deal with the complaints
relating to Sexual harassment at work place.

Constitution of Internal Complaint Committee as per POSH Act, 2013

S. | Name of | Designation ICC Contact No.
No. | Member " . AR = Ao e
1 | Dr. Navinta | Senior teaching staff Presiding | 8958043344
.| Rani Officer
2 | Dr.Rita Bakshi | NGO Member (Inner | NGO 9837070062
_ : Wheel Club) Member
3  Mrs. Mamta | Female Teacher Member 9997598328 o0
| Sushil ' i
4 | Dr. Ekta | Principal Member 9311798581 i, :I
g Bhardwaj
6 | Priya Student Member 7166870440
9| Tanu o Student | Member | 7249906427 |
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Who can approach ICC for help?

Any female employee (faculty, student or staff or any other employee) of Ginni Devi Modi
Institute of Education.

Definition of Sexual Harassment:

"Sexual harassment” includes any unwelcome sexually inclined behaviour, whether directly
or indirectly, such as:

« Physical contact and advances

« Demand or request for sexual favours

« Sexually coloured remarks

« Showing any pornography, or

« Any other unwelcome physical, verbal or non-verbal conduct of sexual nature

What are the possible actions that can be taken against the respondent?

« Warning

« Written apology

« Bond of good behaviour

« Adverse remark in the Confidential Report
« Stopping of increments/promotion

« Suspension i
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A Under section 354A- IPC (1)- Any man who commits the offence specified i clatses (v) e
clause (ii) or clause (iii) of sub-section (1) of section 354A- IPC  shall be p_r.l.:f\-laln-ll wl.lh
Figorous imprisonment for a term which may extend to three years, o with fine o swith
both.

i Any man who commits the offence specified in clause (iv) of sub-section (1) shall be
punished with imprisonment of either description for a term which may extend to
one year, or with fine, or with both.

« Your complaint will be kept CONFIDENTIAL.

Inquiry process:

The inquiry shall be completed within a period of mnety days from the date of the
complaint.

« On completion of the inquiry, the 1CC shall provide a report ob its hindings to the
employer within a period of ten days from the date of completion of the inquiry

and
such report be made available to the concerned parties.

« If the allegations against the respondent has been proved, it shall recommend
punitive actions to be taken against the respondent to the employer.
« The employer shall act upon the recommendation within sixty days of receiving it.

In case complaint received is against ICC members, then complaint will be referred
and resolved by parent Trust/ society committee.




